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We recognize that achieving competitiveness in the global market requires a
diversified and capable board of directors. Such a board can leverage various
resources to enhance corporate governance and promote sustainable development.
Therefore, we are committed to:
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Continuously improving and optimizing our board diversity policy, we actively
promote board diversity to enhance corporate governance and bolster
comprehensive competitiveness. This approach enables us to adapt to market
dynamics and support sustainable development.
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In director nomination, we prioritize candidates whose professional backgrounds
and skills align with the company's strategic goals and business requirements. Our
goal is to establish a board of directors with diverse industrial experiences and skills,
ensuring comprehensive insights into decision-making, risk management, financial
oversight, and other critical areas of company operations.
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The professional backgrounds of our current board members include business and
economics, audit and finance, IT, business management, and PV industry expertise.
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B Experience and Management Capacity
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We value the experience and management abilities of our board of directors,
prioritizing candidates with extensive management experience and exceptional
leadership skills. We ensure that board members can effectively fulfill their duties
and enhance the company's governance structure and business development.
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B Gender Diversity
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We are committed to achieving gender balance on our board of directors, ensuring
a significant representation of female directors to reflect our commitment to gender
equality. In the nomination of directors, we prioritize gender balance and actively
seek qualified female candidates. Currently, the proportion of female directors is
14.29%. By 2035, our goal is to increase this proportion to over 30%.
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Age, Nationality, Racial and Ethnic Diversity
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® We value age diversity on the board. By selecting directors from different age
groups, we aim to build a board with a blend of experienced leadership and
innovative thinking. Currently, the proportion of directors over 50 years old is
14.29%.
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® We value the diversity of nationalities, races, and ethnicities on our board,
actively encouraging candidates from different backgrounds to join. This
approach enhances board diversity and inclusiveness.
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Cultural, Religious and Marriage Inclusion
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® We respect and inclusively recognize the diverse cultural backgrounds, religious
beliefs, and marital statuses of our directors. We do not discriminate against or
exclude any candidate based on their cultural backgrounds, religious beliefs, or
marital status.
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® Board members are expected to respect the cultural backgrounds, religious
beliefs, and marital statuses of others, fostering a harmonious and inclusive
working environment.
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B The Combination of Internal Directors and External Directors
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We have established a board structure that includes both internal directors (such as
directors and employee directors) and external directors (including independent
directors and non-executive directors). This structure ensures the independence
and effectiveness of the board. Currently, the proportion of external directors is
42.86%, with independent directors comprising the same percentage.
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B The Board Diversity Requirements and Disclosure
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® We will establish clear criteria for the nomination of diverse directors and
publicly share these criteria to attract candidates from diverse backgrounds.
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® We will regularly disclose our performance on board diversity, including
statistics on gender, age, ethnicity, professional backgrounds, etc., to promote
transparency and credibility.
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B Compliance and Supervision
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® We will strictly adhere to relevant national and local laws and regulations
concerning board diversity to ensure that the composition and operations of
the board comply with legal requirements.
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® We will enhance our communication with regulatory authorities to stay
informed about changes in relevant policies and regulations, ensuring the
effective implementation of our board diversity policy.
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