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Anti-Discrimination and Anti-Harassment
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B Our Anti-Discrimination and Anti-Harassment Commitment
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Risen Energy adheres to a "zero tolerance" stance towards all forms of

discrimination and harassment, including both tangible and intangible
discrimination, sexual and non-sexual harassment. We firmly defend the dignity and
human rights of our people. We are committed to creating a work environment free
of discrimination and harassment, and ensuring that our suppliers and distributors
uphold the same human rights standards.
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The Company takes a zero-tolerance stance against any form of discriminatory
behavior, whether it is based on race, gender, sexual orientation, age, religion,
disability, national origin or other factors.
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B Our Anti-Harassment Policy
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The "Anti-Discrimination Control Procedures” and the “Procedures for
Prevention of Harassment and Abuse” are in place to strictly prohibit any form of
harassment, including but not limited to:
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® Sexual Harassment: includes verbal, written, visual, physical contact and
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other forms of sexual harassment.
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® Non-sexual harassment: includes any behavior, action or comment that is
discriminatory, intimidating, insulting or threatening and creates a hostile

work environment.
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B Whistleblowing Mechanism
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Risen Energy formulated the “Group Supervision Management System” to
facilitate effective channels for reporting complaints and ensure that employees can
report directly or entrust others to report through face-to-face statements, letters,
telephone calls, suggestion boxes, emails, etc. when encountering unfair treatment
related to discrimination or harassment. Additionally, the system ensures that the
information of the complainants is kept strictly confidential and prohibits any
retaliatory behaviors against them.

2IFEEIE: 0574-59982178;
Whistleblower Hotline: 0574-59982178

BRFE: 5198@risenenergy.com, risensj@163.com

Whistleblower E-mail: 5198 @risenenergy.com, risensj@163.com
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Any employees who witness discrimination or harassment in the workplace should
immediately call the whistleblower hotline or report through the whistleblower
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email. The case will be promptly investigated by the HR investigation team with
confidentiality, protecting the whistleblower's information to prevent any retaliatory
behavior.
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B  Employee Training

RAENGERANFTE R TR T FZET RIANFIES S ERIE), B5ERE. FBhFIbIEX
LT, AER T ERIRIGEEME L EW SIS EIT N, AEBARITEL
LIRSS

Risen energy will provide all employees with regular training on anti-discrimination
and harassment in the workplace, including education on recognizing, preventing,
and addressing with these behaviors. We assure that the employees who take
necessary actions to stop harassment will never be punished.
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m  Corrective and Disciplinary Measures
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For confirmed discriminatory behavior or harassment, we will take appropriate
corrective and disciplinary action, which may include, but not limited to, verbal
warnings, written warnings, adverse performance evaluations, demotions or salary
reductions, and dismissal, depending on the severity and frequency of the incident.
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