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Risen Energy is dedicated to upholding the SA8000 standard and adhering to
guidelines consistent with the United Nations Declaration of Human Rights, human
rights practices outlined by the International Labor Organization (ILO), labor quota
standards, Chinese laws, and other social responsibility codes. We value and
respects all employees and partners, including its own production and service
personnel, as well as those of its suppliers and subcontractors. This commitment is
essential for a responsible company and is expected by stakeholders such as
consumers, clients, the publicc and the government. Therefore, our social
responsibility policy is as follows:

NEBRETER EASBXAENFRE, BIEEARRT: SA8000, XEEIANES
Efrss TREMECERARIRBISAL SET AT, %55lE SA8000:2014 FRfE" 5
B "HUEHERNN AR FHRRIERIES.

We are committed to complying with international human rights-related norms and
standards, including but not limited to SA8000, the United Nations Declaration of
Human Rights, human rights practices stipulated by the International Labor
Organization (ILO), and other social responsibility codes. We particularly adhere to
SA8000:2014 "Part Il: Normative Elements and Their Interpretation ".

RNEKEETIIEESRMN/EHSRERER, FENATR LTI LIEFIFFERERT
RRATSE, REARER TN G, HREEREEFTREIRIE, MEE~TFS

1 j#m: SA8000:2014 shxzhRfe https://sa-intl.org/wp-content/uploads/2020/01/SA8000-2014 Chinese.pdf

Refer to SA8000:2014 Standard https://sa-intl.org/wp-content/uploads/2020/02/SA8000Standard2014.pdf
S EREEIERIEF SATESBREMT, NTR I SErT RATHUERSSHiERETE. NEERFTaRES

FE(EAPRTGB/T23859-200955 sl BRI TTIE. 55 0F(1992114S K FiH— S ISES s ERE R TIFRIBAN.

Labor quota standard refers to the standard of labor consumption to complete the per unit production

under the normal production technology and conditions, including but not limited to labor quota testing

methodology under GB/T23859-2009 and the Notice of Further Improving Labor Quota under LLZ[1992].
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EEFMY, BRARTAORRRE,

We are dedicated to adhering to the laws and regulations of the countries in which
we operate. Committed to being responsible to all our employees, we uphold labor
and human rights in compliance with legal standards, ensuring that
employees ' basic living are met. We continuously enhance working and living
conditions to safeguard the safety and health of our workplace.

REIHIE—FFIENHE SA8000 #EN A ERIZMAIBERIER, PREIRTRIASNE. AR
BHY. A EH. TIFTE. TEEF. @Ree. NERP. TIFRUNESFFESEW,
AR ESE, ELEHRETE, KAEE, WeRaiTh, ARinE.
We have developed a series of policies and procedures to implement SA8000
standards and comply with relevant laws and regulations. These policies cover
employees’ personal rights and integrity, freedom of association, working hours,
wages and welfare, health and safety, environmental protection, and improvement
of working conditions. This comprehensive policy system guides our actions,
ensures regulatory compliance, and promotes continuous improvement.

NEFIFERET . ADWREFEES T (BERIMS L. 2ASHFHHTF I AERESH) ,
FEZHAEREL. AQRESHIFARES AR/ 5 SRR TR,
NEREXRATEHRNE/S BB EFE e R MR EE R RRE55 5,
HRDEEAERSRESNEMH TS, WWRADRIHNE/S BRI AEE
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ENEEE, EEFRILRIIERIIHRNE/S B/, ASETRERESR/S3t51550%E
MEXREEIER. ERFEMNSSTEMERTE.

We strictly prohibit the use of child labor, forced labor (including prison labor,
indentured labor, and any other forms of forced labor), and human trafficking. We
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do not accept any suppliers, subcontractors or lower-tier suppliers who engage in
these practices. All suppliers and subcontractors are required to agree in writing to
prohibit any form of forced labor in their supply chains and to fully cooperate with
our forced labor audits. Failure to comply will result in immediate termination of
contracts and cancellation of affected procurements. To ensure that no forced labor
is used at any stage of the production process, we conduct thorough audits of our
supply chains as well as the supply chains of our suppliers and subcontractors. New
suppliers undergo force labor audits before procurement, and on-site audits are
conducted at our production bases and those of our suppliers. We also collaborate
with third-party auditors, governmental agencies, and other relevant law
enforcement agencies to audits both new and existing suppliers and subcontractors.
We are committed to adhering to the national and local labor laws and regulations
of the host countries, particularly regarding the minimum working age and
employment conditions.

REEERTRIERH, HIERWHE, NFEXNHH RG-S RRESE, iR
RIz2BRXE, BARRERMIEEIZRSHA, A8 RAE R TIRABES N
W, AERFIRTAYTEIER.

We respect employees’ freedom of choosing their job and strictly prohibit any
forms of forced labor, such as charging deposit and withholding ID cards. This
ensures that employees are engaged voluntarily and without any financial
obligations. We sign written labor contracts with all employees and do not restrict
the employees' freedom of movement.

RANRTREERE, FAMBSHNERY, REVEESEARESREFREE, ARTREH
—R2H. RFNTIFNEERNR: ENER. BF. 55tk RIBSFERYIYF
BRTEERESSNE, BYERRE. Hih. MRIEW, SERIFRKETETENE.
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A= TIFMEHRNR THZERE,

For the health and safety of employees, we implement measures to eliminate or
reduce hazards and provide a safe, conducive working and living environment. All
workshops, warehouses, office buildings, accommodations and other facilities
comply with national or local standards and meet the building quality, fire safety
and environmental inspections. Each production process is designed to minimize
dust, noise, moisture, smoke, high temperatures, and air pollution. Workers in every
production stage are provided with safety protection facilities and personal
protection equipment as per national regulations. We conduct regular testing for
waste emissions, fire protection, lightning protection, and drinking water quality in
accordance with the regulations of the host countries to ensure employee health
and safety. Any individual creating an unsafe working environment for others will
face immediate dismissal.

RNEWMENFREE, RIPRTEZ. SNITAF], IANEREFKERTRIFRK, QF
SPIER THAXASBER/E T PRGN TAE, FRARTREETS.

We promote positive labor relations, protect employees' rights to form and join
unions, and actively listen to and gather employees' expectations. We encourage
open communication among employees regarding our policies and working

conditions, and provide them with channels for communication.

NERMFESFNATE, RIEM, fTLEMSEL, [RERIT. 85, FEISHETHI
{RIEIEING, DR EEATEIURN. BFEAERITA; QFEEM. 7. RELH
B TFLRFFHIASIRPIIAERE. ik, =¥, HH. SR, MEEEi&md
RTHEINEAERFIS,

We provide an equal and fair work and living environment that is free from
discrimination, harassment, and any intimidating, abusive, exploitative, degrading,
or sexually abusive behavior. We adhere to the principle of equal remuneration and
do not discriminate against employees based on their skin color, race, religion,
gender, age, sexual orientation, or disability in any practices, including hiring,
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promotion, wages, or work arrangements.

AENAERIFUEESER, RINMHIF NIRRT SEaEiES LREE, Haxd
HittRTHTESFNRTEHRAIRE, EERTREENF, SFERMMY. RTBHREH
UKD RRIA,

We value and uphold the dignity of all employees and prohibit any form of physical
punishment, verbal abuse, or psychological mistreatment. Any employee found
engaging in such behavior will be promptly dismissed. We also respect the human
rights of employees, including the rights to privacy, freedom of association, and
collective bargaining.

REFETRTEE SR/ Bt 5 5ol AR ER TIERIEFIINEIRIE), SELHET
X, ERHET AR T/EREFIARE. AR,

We will adhere to the working hours and overtime regulations stipulated by the
labor laws of the host countries. We will reasonably schedule production plans and
appropriately manage the working hours, rest periods, and vacations of our
employees.

NEGETATEERN/Et S S HAENENER TR TR, SHHRHEE. &F
HNIHEF, EOBETANEFREERTK. AEBHREARN—RIR, BRIEFEER
M/t A EMEN TR AERER. NSRBI IEREIBRNET
=,

We will comply with the regular and overtime wage regulations stipulated in the
labor laws of host countries, and provide living wages and benefits to meet the
basic needs of workers. Wages will be disbursed monthly, unless shorter payroll
cycles are mandated by local laws. We strictly prohibit withholding wages under the
pretext of disciplinary measures or for any other reason.

RNERHIELSREEBERRABTEXRIEIITK], YABREBRITIMEXTT, 5al2ME
GERHNEIRERRAIR T 75, ) IER TARHT, AEARREESFEHITE
ll. BEBEENERLTDRIBERBERRS, ARG TERIMIE).
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We will establish a training program on social responsibility management system
for stakeholders, especially employees involved in supply chain and procurement
roles. Training will be provided during onboarding and annually thereafter.
Additional training sessions will be conducted as needed to align with changes in
laws and regulations affecting our polices.

NENGREEBRINEFEFRE, LERTHEXS IR SATIE. [RTEEME
KIT USRI R ABERR S/ SR B R ABERRIIER, NIZELERA SRS
BEERS, AEKEARHEERHTEE, DIMEREFEERPIBERIER. AR
MR THESMSDERRE, FHURTEHIEERMZZREZE. SSERIBERR
RTISHRRE.

We will establish opportunities and procedures for stakeholders to communicate
with us promptly. Employees or other stakeholders who become aware of or
discover any violations of this policy shall immediately notify our Complaint
Management Committee, and we will promptly investigate the allegation. We will
maintain the confidentiality of the whistleblower's name and other identifying
information, and no employee will face retaliation for making a report. Employees
who intentionally violate this policy will be subject to dismissal.

NEETHASFAERRRECR. BRSEEXY, RIABRAIHFITRE SIEENH, T8
FERAREEN. B, RAERGEESHAFRmEXT, HEud, M.
We have established policies, procedures, and implementation documents for our
social responsibility management system, along with an executive team and
supervisory mechanism. We regularly evaluate the effectiveness of the system and
continuously improve it to ensure that we employ effective methods to engage
stakeholders.
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NEERITENRABER, FEARHMELTIIMNILE:  www.risenenergy.com

We will update this Policy promptly, and the latest version will be accessible on our
website at www.risenenergy.com

%4 (President Signature) : /,h / é[’}

HEf (Date) : JuIy 2024
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